
 
  
CMA Weekly Update – December 2, 2022 

Congress passed a bill this week designed to prevent a rail strike. The legislation, 
which was passed on a strong bipartisan basis, included a range of provisions that 
were part of a tentative agreement that was reached between the unions and 
railroads in September. The deal provides rail workers a 24% raise over the course of 
five years, including retroactive pay, maintains health care premium payment caps 
and ensures that they can take time off for medical appointments without facing 
penalties. Before Congress stepped in, the railroads and unions were barreling 
toward a possible strike as soon as Dec. 9. Without a final deal in place, railways 
across the country could have begun shutting down next week, wreaking havoc on 
the economy during the holiday season. Read more here. 

 

KEY ISSUES 
  

Monthly Jobs Report Manufacturing employment increased by 14,000 in November, 
slowing from the 36,000 in October. Despite some cooling in the latest data, the labor 
market remained a bright spot in an economy. Through the first 11 months of 2022, 
the sector hired 379,000 employees, building on the 365,000 workers added in 
calendar year 2021 and the most so far of any year since 1994. Cumulative growth in 
manufacturing employment in 2021 and 2022 was the best since 1983 and 1984. 
Currently, the manufacturing sector has 12,934,000 employees, the most since 
November 2008. In November, the largest increases in manufacturing employment 
occurred in transportation equipment (up 6,100, including 1,900 from motor vehicles 
and parts), chemicals (up 4,700), machinery (up 3,900) and food manufacturing (up 
3,400), among others. On a year-over-year basis, employment increased in all but 
three of the major manufacturing sectors, which was encouraging. You can read the 
full report BLS National Employment Report here.  
 
R&D Advocacy Update: NAM Launches R&D Action Center With the lame duck 
session now underway, the NAM has launched the R&D Action Center as part of 
manufacturers ongoing advocacy to reverse the harmful R&D amortization provision. 
Manufacturers can visit the Action Center for background information, critical R&D policy 
updates, industry stories and an opportunity to directly engage with their members of 
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Congress. With engagement from manufacturing companies critical to reversing the R&D 
amortization provision, we encourage association members to use and deploy the 
Center’s embedded digital tool as one more way to make manufacturers’ voices heard on 
this important issue. The launch of the R&D Action Center follows dozens of meetings 
with key Congressional offices, an manufacturer-led letter with more than 400 
associations and companies calling on Congress to act without delay and an R&D 
Coalition letter to Congressional leaders signed by 178 CFOs.  
 
MI Releases Study on Closing the Gender Gap The Manufacturing Institute, in 
partnership with Colonial Life, released a study on how manufacturers are leading the 
way in recruiting and retaining women—and what more the industry can do. See 
below for key findings: 

• Raising the number of women in the manufacturing workforce by just 6% 
could fill almost every open job in the sector. 

• Prioritizing workplace diversity is key to attracting workers, improving 
productivity and employee retention and growing a company’s bottom line. 

• Companies with more worker flexibility have been better able to attract and 
retain employees. 

• Lack of childcare is a top issue for all workers, though this is more frequently 
cited by women. 

• Providing job training and continuing education opportunities and establishing 
mentorship programs and resource groups make a company more attractive 
to current and prospective employees. 

Join the MI on Tuesday, Dec. 6, for “Breaking Barriers: Child Care and Flexibility 
Solutions for the Manufacturing Industry,” a webinar featuring these and other recent 
findings about the challenges facing women in the workplace. Register here. 
 
Manufacturers Push Back Against Effort to Keep Climate Litigation Out of 
Federal Court 
On November 17, manufacturers filed an amicus brief in support of energy 
manufacturers’ petition seeking Supreme Court review of the lower courts’ remand 
order in a case asserting “public nuisance” claims related to climate change. This 
case, BP P.L.C., et al. v. Mayor and City Council of Baltimore, is one of over two 
dozen public nuisance cases seeking to drive national energy policy on climate 
change. The Baltimore case in particular is no stranger to the U.S. Supreme Court. 
Manufacturers filed a brief arguing that the subject matter and remedies sought 
through this litigation are inherently national, as well as legislative and regulatory in 
nature, and that such complex policy matters should not be driven by individual state 
judges in individual state courtrooms applying (or misapplying) various state liability 
laws. This issue is important to energy producers and all manufacturers because 
public nuisance claims involving climate change implicate federal questions and the 
preemption of federal laws that are appropriately heard by federal courts rather than 
state courts. 
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California Releases Plan on Achieving Net Zero Carbon Pollution On November 
16, the California Air Resources Board released its 2022 Scoping Plan for Achieving 
Carbon Neutrality, becoming the first governmental entity in the world to release a 
plan to achieve net zero carbon emissions by 2045. In September, California 
Governor Gavin Newsom signed an array of climate measures as part of the 
California Climate Commitment and codified California's commitment to reach net 
zero greenhouse gas emissions by 2045. The scoping plan provides a path for 
California to achieve its climate target, including by reducing GHGs and “expanding 
on actions that capture and store carbon through the state’s natural and working 
lands and using a variety of mechanical approaches.” California anticipates that its 
scoping plan “would reduce demand for liquid petroleum by 94 percent and total fossil 
fuel by 86 percent in 2045 relative to 2022.” Read more here. 

ADVOCACY OPPORTUNITIES 

SIGN-ON: Reinstate the EBITDA Interest Deductibility Standard 
Manufacturers are launching a sign-on letter urging Congress to act by year’s end to 
reinstate the EBITDA standard for business interest deductions. Trade associations 
and companies are invited to sign onto the letter by clicking here before Friday, 
December 9. 
 
A stricter EBIT-based standard for calculating businesses’ interest deductions took 
effect at the beginning of 2022. By excluding the “DA” (companies’ depreciation and 
amortization expenses), the EBIT standard limits interest deductions for capital-
intensive businesses and makes it more costly for them to debt finance for growth. A 
recent NAM study found that the switch from EBITDA to EBIT will cost the U.S. 
economy 467,000 jobs. 
 
Interested associations can join the sign-on letter by clicking here. You should also 
feel free to share the sign-on link with your members, who are welcome to join as 
well. 
 
ACT Now: Stand with Manufacturers to Fight Discriminatory Global Regulations 
 
It is not too late to join association partners across the business community in telling 
Washington to fight for a level playing field against discriminatory regulations around 
the world that harm manufacturers. The deadline for this letter is today, December 
2, 2022, at 5PM ET. Click HERE to sign onto this letter to stand with 
manufacturers and urge the administration to fight discriminatory global 
regulations and push for a proactive agenda on standards, conformity assessment 
and regulation that allows critical market access for manufacturers large and small. 
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Manufacturers depend on the ability to compete on a level playing field around the 
world, including real efforts to fight back against discriminatory foreign regulations, 
problematic standards and duplicative certification requirements that block access to 
U.S. exports and critical markets. We need the administration to support 
manufacturers large and small by fighting back, working proactively to advance a 
proactive global agenda on standards, and intend to send a strong message through 
this joint letter. 

MEMBER QUESTIONS OF THE WEEK 

CMA member Anne Forristall Luke (U.S. Tire Manufacturers Association) wants to 
know: 
 
Have you created a new membership category to grow your association 
membership and revenue? 
 
If you would like to submit a question for a future CMA Update, let us know. 

 

CMA MEMBER HIGHLIGHTS 

• In an interview ahead of his impending departure from the American Bakers 
Association (ABA), Robb MacKie reflected on his tenure as president & CEO 
and highlighted sustainability as one of three major issues posing challenges 
to the baking industry right now. You can read his interview here. 

The NAM provides this weekly update with key content for our association partners. 
This is also a platform to highlight work of our CMA partners. Shoot us a note on any 
initiatives or messages that your organization has launched that we can share with 
others. 

 

COMING UP 
  

https://click.email.nam.org/?qs=34281dae0cf8b4f381ee864a5f39a95f5861f8b959b31257e7ae295a9d9588086fb86f6ed0627b51312a4c3837ce1040964be31b9aeaecf1
https://click.email.nam.org/?qs=34281dae0cf8b4f381ee864a5f39a95f5861f8b959b31257e7ae295a9d9588086fb86f6ed0627b51312a4c3837ce1040964be31b9aeaecf1
mailto:cma@nam.org?subject=CMA%20Update%3A%20Question%2FPoll%20of%20the%20Week
https://click.email.nam.org/?qs=34281dae0cf8b4f3567317e48d0b8255e636a166cc081b242cc877a77a0061198f021df2d0d1aff161cd0eb2a57a42cff554725bd9d771f9
mailto:sthompson@nam.org?subject=


December 6: Breaking Barriers: Childcare and Flexibility Solutions for the 
Manufacturing Industry 12:00 – 1:30 PM ET. Women are the manufacturing 
industry’s largest talent opportunity: by bringing just 10% more women into 
manufacturing would close the skills gap by 50%. But what are the top barriers 
preventing women from entering—and staying—in the industry? Join The 
Manufacturing Institute for an event featuring the latest research findings about the 
top challenges women are facing in the workplace as well as learn from industry 
leaders on what their companies are doing to address these issues to create more 
inclusive work environments. The discussion will particularly focus on how companies 
can support their employees with childcare solutions, increased flexibility and other 
benefits that provide a competitive edge.  
 
December 7: Association Partnerships Government Relations Peer Group 3:00 
PM ET. Please join this roundtable for government relation professionals to network 
and discuss the latest trends and concerns impacting their associations and 
members. *The Association Partnerships GR Peer Group is open to all NAM 
Association member professional staff and focused to those who work specifically on 
government affairs issues. 
 
December 14: CMA Insights Series: Challenges Facing Employers in 2023 and 
How a PEO Can Help 12:00 PM ET.  As an association professional, you want to 
focus your time and energy on growing membership, advocating for your members’ 
interests, and delivering value to your members. You also want to build and retain the 
best possible team to achieve your organization’s mission – that means offering 
robust benefits, adapting to the evolving workplace, and providing the resources to 
support your employees in all stages of their lives and careers. You probably don’t 
want to spend your time worrying about the administrative aspects of things like 
payroll, benefits, employment taxes, compliance, and 401k plans. Many businesses 
outsource these functions – one possible solution is the use of a professional 
employer organization, or PEO. Join Melissa Viscovich of the National Association of 
Professional Employer Organizations to learn more about how a PEO can help you 
and your association focus on your mission by relieving some of the administrative 
burdens of employment and delivering valued benefits and services to your team.  
 
December 16: Manufacturing Institute Virtual D&I Summit, 12-3:30 PM ET. The 
manufacturing industry is facing a labor shortage—and one of the industry’s biggest 
opportunities is broadening the talent pipeline and prioritizing actions that recruit and 
retain a diverse workforce. Join us for a virtual event that will explore dimensions of 
diversity and inclusion specific to the manufacturing workforce and provide actions 
you can take now to move our industry forward.  
 
January 11-13: CMA Winter Leadership Conference (Four Seasons, Baltimore, 
MD)  
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LEADERSHIP READS 

Your weekly round-up of leadership, operations and productivity articles, podcasts, 
and micro-learning opportunities. 
 
Leading Through Inflation: A Playbook by Ram Charan Chief Executive (15-
minute read) 
3 Ways Leaders can Continue to Grow through Personal and Professional 
Disruption Inc. (5-minute read) 
To Retain Your Best Employees, Invest in Your Best Managers Harvard Business 
Review (10-minute read) 
How to Escape Your Packed Schedule and Take a Rest from Work The Wall 
Street Journal (15-minute read) 

 

ALSO TRENDING 
  

The CMA All Member Survey launches next week. This survey is a great opportunity 
to provide feedback on what you value most from your CMA membership. Every 
association member who completes the survey will be entered to win a drawing to 
receive a complimentary registration at the 2023 CMA Summer Leadership 
Conference, August 2-4, at the Loews Hotel in Chicago. Thank you in advance for 
your participation. 
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