
 
  
CMA Weekly Update – October 28, 2022 

 

The manufacturing sector has continued to grapple with soaring costs, supply chain 
bottlenecks, workforce shortages and geopolitical and economic uncertainties. 
Despite those obstacles, manufacturing production has risen 4.7% year-over-year. In 
addition, manufacturing capacity utilization increased from 79.7% in August to 80.0% 
in September, returning to the rate in April, which was the highest since July 2000. 
Manufacturing production expanded at a stronger-than-expected 0.4% in September, 
increasing for the third consecutive month, and output in the sector grew 1.4% in the 
third quarter, rebounding from the 0.6% decline in the second quarter. According to 
NAM Chief Economist Chad Moutray, this is a sign of resilience among 
manufacturers amid numerous challenges. 

 

KEY ISSUES 
  

Second Union Votes “No” on Rail Contract, Manufacturers Up Pressure: On 
Wednesday, the Brotherhood of Railroad Signalmen voted against ratifying the 
tentative deal agreed to in September between the U.S. Class I railroads and the 12 
unions that comprise the rail workforce. Earlier this month, rank-and-file members of 
the Brotherhood of Maintenance Way Employees Division of the International 
Brotherhood of Teamsters also declined to ratify the agreement. While six of the 
unions have agreed to the deal, this move increases the possibility of a national 
freight rail strike before the end of the year. Sick leave policies remain the most 
significant sticking point, as expressed by leadership of the two unions that have 
declined to ratify the agreement. All 12 unions must agree to the terms of the deal by 
Nov. 19 to avoid the potential of a strike. 
 
If the collective bargaining process continues unresolved, manufacturers should 
again anticipate rail service disruptions for select products and materials as they did 
in mid-September. These cuts could begin affecting manufacturing operations around 
November 12 depending on the product and the rail carrier. Should a strike occur, or 
appear imminent, Congress is empowered to codify a labor agreement between the 
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two parties. Manufacturers have remained engaged with policymakers consistently 
throughout this process. Earlier this week, more than 300 trade associations urged 
President Biden and administration officials to ensure the tentative agreement is 
ratified and warning of devastating economic impacts should a strike occur.  
 
Biden Administration Increases Made in America Threshold for Procured 
Goods: Yesterday, the White House’s Made in America Office announced that it was 
increasing the percentage of federal procured goods that must be made in America 
from 55% to 60%. On November 15, 2021, President Biden signed the Infrastructure 
Investment and Jobs Act, which includes the Build America Buy America Act. The Act 
established 55% as the minimum percentage of domestic end products and 
construction material that the federal government procures that must be made in 
America, unless another standard has been established under the Federal 
Acquisition Regulation (FAR). On March 7, the FAR Council issued a final rule 
amending the FAR to change the minimum threshold to 60% by October 25, 65% by 
2024, and 75% by 2029. On October 25, the White House’s Made in America Office 
announced that the increase in the minimum threshold to 60% was effective and 
touted the increase as “a key part of the Administration’s strategic approach to 
leveraging federal purchasing power to invest in American industry and all of 
America’s workers.” Read more Here. 
 
IRS Requests Public Input on Energy Tax Benefits Under the Inflation 
Reduction Act: Last Thursday, the IRS included in its Internal Revenue Bulletin 
Notices 2022-46 through 2022-51, which seek comments on the following six aspects 
of energy tax benefits under the Inflation Reduction Act of 2022: (1) credits for clean 
vehicles; (2) energy security tax credits for manufacturing; (3) incentive provisions for 
improving the energy efficiency of residential and commercial buildings; (4) certain 
energy generation incentives; (5) elective payment of applicable credits and transfers 
of certain credits; and (6) prevailing wage, apprenticeship, domestic content and 
energy communities. In August 2022, President Biden signed the IRA, changing a 
range of tax laws in the process. Prior to providing guidance on the applicable tax 
provisions, the IRS seeks public comment by November 4, 2022. 
 
Analysis: Ways to fix semiconductor supply chain issues: A study examining 
"time to survive" and "time to recovery" factors in the ripple-effect issue of 
semiconductor production and supply discovered that a 10-day delay on the front end 
could result in a 12-month delay on the back end, with big financial losses in 
between. Analysts recommend solutions such as supply chain resiliency, not 
neglecting older chips and developing nationwide visibility on quantities and 
locations. Read more Here.  
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MEMBER QUESTIONS OF THE WEEK 

CMA member Alison Bodor (American Frozen Food Institute) is asking about your 
Association Management System (AMS) and your degree of satisfaction with the 
AMS. Click below to add your input: 
  

 

 

If you would like to submit a question for a future CMA Update, let us know. 

 

CMA MEMBER HIGHLIGHTS 

• David Chavern has been named the new President & CEO of the Consumer 
Brands Association (CBA). David joins CBA from the News Media Alliance, 
where he currently serves as the President & CEO. His official start date will 
be January 3, 2023. 

The NAM provides this weekly update with key content for our association partners. 
This is also a platform to highlight work of our CMA partners. Shoot us a note on any 
initiatives or messages that your organization has launched that we can share with 
others. 
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COMING UP 
  

November 1: CMA CEO Roundtable, 3:00 p.m. – 4:00 PM ET. Associations continue 
to grapple with many challenges and disruptions as we head into 2023, but with 
challenges come opportunity. Join your peers on our upcoming CEO Roundtable to 
discuss what your associations are focused on for the upcoming year.  CMA CEO 
Roundtables are open to the chief staff officer at CMA member associations. 
 
November 3: Manufacturing in 2030 Project: A Lens on the Future, 11:00 AM ET. 
Intense digital competition, autonomous factories and workforce challenges are all on 
the radar screen as manufacturers imagine what the industry will look like by 2030. 
Join this expert panel session to explore these issues and others revealed in the 
MLC's new Manufacturing in 2030 survey. 
 
November 7: Emerging Trends Policy Forum (Associations Only), 3:00 - 4:00 PM 
ET. Please note this event has been rescheduled (previously November 17). The 
Emerging Trends Policy Forum series focuses on developing issues of broad interest 
to the association community. The goal of this series is to shed light on issues 
specifically affecting manufacturing associations and their members. For more 
information or to highlight an emerging issue, contact the NAM Association 
Partnerships team at Associations-Partnerships@nam.org. 
 
November 10: MI D&I Roundtable: How ERG’s Can Support Diversity, Inclusion, 
& Mentorship (virtual), 12:00-1:00 PM ET. The event is a virtual roundtable to 
enhance equality and opportunity in our industry. The discussion will feature voices at 
the forefront of the ongoing work in manufacturing, offering industry-specific 
guidance. The roundtable will focus on best practices that can be adapted and 
implemented by your company and the key steps leading manufacturers are taking to 
create inclusive workplaces and the communities they operate in. 
 
November 15-16: NAM Legal Center’s Inaugural Manufacturing Legal Summit 
(Washington, DC) This event brings together elite outside counsel, prominent in-
house leaders, and beltway insiders to discuss the latest pressing legal and 
regulatory challenges in a full day of CLE-accredited content. This event is open 
exclusively to NAM members, including CMA member association legal professionals 
and will also provide an unparalleled opportunity to network with manufacturing 
lawyers across every industrial sector. Sign up here to receive the latest Summit 
updates, including early bird registration opportunities.  
 
December 16: Manufacturing Institute Virtual D&I Summit, 12-3:30 PM ET. The 
manufacturing industry is facing a labor shortage—and one of the industry’s biggest 
opportunities is broadening the talent pipeline and prioritizing actions that recruit and 
retain a diverse workforce. Join us for a virtual event that will explore dimensions of 
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diversity and inclusion specific to the manufacturing workforce and provide actions 
you can take now to move our industry forward.  
 
January 11-13: CMA Winter Leadership Conference (Four Seasons, Baltimore, 
MD) Early Bird Registration is now open! 
  

 

LEADERSHIP READS 

Your weekly round-up of leadership, operations and productivity articles, podcasts, 
and micro-learning opportunities. 
 
The War to Define what Work Looks Like The Wall Street Journal (15-minute read) 
Guide to a Healthy, Happy, Stress-Free Fall The Washington Post (5-minute read) 
Why the Office Gender Gap Persists Associations Now (5-minute read) 
A better Way to Recognize Your Employees Harvard Business Review (10-minute 
read) 

 

ALSO TRENDING 
  

As we approach the end of 2022, we’re shifting focus to strategies for the upcoming 
year. Next week, we will be discussing continued challenges and disruptions 
associations CEOs are facing and how our peers are tackling these challenges and 
advocating for our members on the CMA CEO Roundtable. We invite our member 
chief staff officers to join us in this discussion on November 1, and register at this 
link. We hope to see you there! 
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