
 
  
CMA Weekly Update – September 9, 2022 

 

With associations still grappling with hybrid workplace policies, the CMA would like to 
get your take on how you’re approaching these issues. Please fill out this flash 
survey to let us know how your association is approaching various concerns 
surrounding operating a hybrid workplace. We will share the results in next week’s 
CMA Update. 

 

KEY ISSUES 
  

Gulf and East Coast ports see volumes increase in H1 Persistent bottlenecks at 
West Coast ports have led US retailers to switch to ports on the East and Gulf coasts, 
with some retail executives expecting the shift to last in the long term. In the first half 
of 2022, container volume rose 22% year-over-year at the Port of Houston, the top 
port on the Gulf Coast, while East Coast ports saw a 9% increase. 
 
Manufacturers Urge SCOTUS to Enforce Constitutional Limitations on State 
Courts’ Exercise of Personal Jurisdiction Over Manufacturers On September 2, 
NAM filed an amicus brief urging the U.S. Supreme Court to affirm the Pennsylvania 
Supreme Court’s decision in Mallory v. Norfolk Southern Railway Company , which 
held that Pennsylvania statutes that condition the privilege of doing business in the 
State on an out-of-state corporation’s submission to general personal jurisdiction is 
inconsistent with the Fourteenth Amendment. This case raises significant concerns 
regarding states’ ability to subject manufacturers to the jurisdiction of state courts that 
have little or no connection to a lawsuit, potentially subjecting manufacturers to 
greater liability then in their home state—generally their state of incorporation and 
principal place of business. Read the NAM’s brief here.  
 
ICYMI: Covid-19-related Tort Cases Have Peaked According to a new report by 
Lex Machina, the number of Covid-related tort suits filed in federal court peaked in 
the first quarter of 2021, about a year into the pandemic, and has been ebbing 
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steadily in each quarter since. Read more. 
 
Report: Most suppliers struggle to serve manufacturers About 60% of suppliers 
surveyed by HICX say they are having trouble providing optimal service for 
manufacturers and are too consumed with customer administrative tasks, while 47% 
are finding it difficult to resolve inquiries. HICX says one potential solution is to 
designate "customers of choice" and prioritize their orders. Read the report here. 
 
Federal Appeals Court Rules Gender Dysphoria is a Disability for the First Time 
For the first time, a federal appeals court has joined a growing number of district 
courts and ruled that gender dysphoria – a medical condition where an “incongruence 
between their gender identity and assigned sex” results in “clinically significant 
distress” – can be a disability under federal disability discrimination law. The most 
significant implication for employers covered by this ruling is that you may need to 
provide reasonable accommodations for gender dysphoria under the Americans with 
Disabilities Act (ADA) and the Rehabilitation Act. While the decision only directly 
covers those employers with operations in the Fourth Circuit Court of Appeals 
(Virginia, North Carolina, South Carolina, Maryland, and West Virginia), various 
district courts across the country have already reached similar conclusions, with more 
expected to follow. 
 
Nominations Open for the 2023 Women Make America Awards: Nominations for 
the 2023 Women MAKE America Awards (formerly the STEP Ahead Awards) are 
now open. Association partners and your members can submit nominations here 
before the October 7 deadline. You may nominate an individual outside of the United 
States if the nominee’s company has U.S. operations. Each company is allowed to 
nominate a maximum of 10 applicants. The 2023 Nominations Guide is your go-to 
source for criteria, process, key dates, samples of winning essays and best practices. 
If you have any trouble, please reach out to WomenMAKE@nam.org. 

CMA MEMBER HIGHLIGHTS 

• America’s chocolate and candy companies are providing more transparency, 
choice, and portion guidance options for consumers, according to a new 
report issued yesterday by Partnership for a Healthier America and the 
National Confectioners Association ( NCA). Now, half of the individually 
wrapped products made by the participating companies are available in sizes 
that contain 200 calories or less per pack. This is up from 38.3% in the 2016 
benchmark year. Additional findings and report details are available here. 

The NAM provides this weekly update with key content for our association partners. 
This is also a platform to highlight work of our CMA partners. Shoot us a note on any 
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initiatives or messages that your organization has launched that we can share with 
others. 

ADVOCACY OPPORTUNITY 

Join the NAM, associations across the business community and individual 
manufacturers in sending a message to Congress urging them to protect tax 
provisions that encourage research and development investment.  
  
Unless Congress acts before the end of this year, a harmful provision will take effect 
requiring businesses to amortize or deduct their R&D expenses over a period of 
years — versus being able to fully deduct the cost of R&D the same year. This 
especially affects manufacturers, who perform nearly 58% of private sector R&D.  
  
Click here to sign onto this letter asking Congress to immediately reverse this 
provision in a year-end tax package. The deadline to sign on to this letter is 
September 23. 
   
Please consider sharing this sign-on opportunity with your network or your own 
member companies, and please contact David Eiselsberg, Senior Director for Tax 
Policy at the NAM, with any questions.  

COMING UP 
  

September 14: Women Veterans Connect: Owning Your Skills (virtual), 3:00-4:00 
PM ET. Explore the opportunities – and challenges – of being a woman in the 
manufacturing industry. This candid discussion will feature female leaders with 
backgrounds in the manufacturing industry and the military who will share their 
experiences entering and advancing their careers, as well as provide tips and tools 
on how you can best position yourself for professional growth. This event will benefit 
those already in manufacturing as well as women who may be interested in learning 
more about a career in the industry. 
 
September 15: Trending Policy Webinar (Associations Only), 3:00–4:00 PM ET. 
Mark your calendar. Additional details to come. The first forum will cover strategies 
for working with the EPA in a challenging regulatory environment and the regulatory 
issues association should be considering in the coming months. 
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September 22: Quarterly Economic Update for Manufacturers (virtual), 2:00-3:00 
PM ET. 
 
October 13: Trending Policy Webinar (Associations Only), 3:00– 4:00 PM ET. Mark 
your calendar. Additional details to come. 
 
October 18-20: Manufacturing Institute Workforce Summit (Cincinnati, OH) Join 
manufacturers, thought leaders, educators, economic developers, business 
association leaders, human resource and workforce development professionals to 
discuss workforce development and the future of manufacturing. The summit will be 
an opportunity to hear from leaders who have developed local solutions to address 
the manufacturing skills gap and an opportunity to build new partnerships geared 
toward solutions to take back to your community. We encourage you to highlight this 
opportunity for your members as well. (Please note: This event may be shared 
with your members. If your association promotes this event to your members, 
you will be considered promotional sponsors of the event and the MI will offer 
your association a discount code for up to 50 seats at the Summit for their 
members.) 
 
November 1: CMA CEO Roundtable, 3:00 p.m. – 4:00 PM ET Mark your calendar. 
Additional details to come. 
 
November 10: D&I Roundtable: How ERG’s Can Support Diversity, Inclusion, & 
Mentorship (virtual), 12:00-1:00 PM ET. The event is a virtual roundtable to enhance 
equality and opportunity in our industry. The discussion will feature voices at the 
forefront of the ongoing work in manufacturing, offering industry-specific guidance. 
The roundtable will focus on best practices that can be adapted and implemented by 
your company and the key steps leading manufacturers are taking to create inclusive 
workplaces and the communities they operate in. 
 
November 15-16: NAM Legal Center’s Inaugural Manufacturing Legal Summit 
(Washington, DC) This event brings together elite outside counsel, prominent in-
house leaders, and beltway insiders to discuss the latest pressing legal and 
regulatory challenges in a full day of CLE-accredited content. This event is open 
exclusively to NAM members, including CMA member association legal professionals 
and will also provide an unparalleled opportunity to network with manufacturing 
lawyers across every industrial sector. Sign up here to receive the latest Summit 
updates, including early bird registration opportunities.  
 
November 17: Trending Policy Webinar (Associations Only), 3:00 - 4:00 PM ET. 
Mark your calendar. Additional details to come. 
 
January 11-13: CMA Winter Leadership Awards (Four Seasons, Baltimore, MD) 
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Registration is now open! 
  

LEADERSHIP READS 

Your weekly round-up of leadership, operations and productivity articles, podcasts, 
and micro-learning opportunities. 
 
The CEO’s Role is Changing. What it Takes to get the Top Job Now Forbes (10-
minute read) 
5 Science-Backed Habits of Leaders with Remarkable Mental Health Inc. (5-
minute read) 
How to Cultivate Empathy in the Workplace Associations Now (5-minute read) 
Leading with Love: Why Compassion is the Greatest Leadership Tool Rolling 
Stone (5-minute read) 

ALSO TRENDING 
  

Next week, we will be hosting the inaugural NAM Emerging Trends Policy Forum . 
Please join us September 15 at 3 PM ET for this great opportunity for peer-to-peer 
discussion on policy issues impacting the manufacturing community. We’re excited to 
have CMA members Heidi Brock (American Forest and Paper Association) and 
Dr. Steven Bennett (Household & Commercial Products Association) sharing their 
insights and strategies on working with the EPA on regulatory issues. You can 
register for this webinar here. 
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