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You're receiving this message because you're an IAPD member. This newsletter is intended to keep you
up-to-date on People & Places news about other members, as well as association news. Please add
"@iapd.org" to your whitelist to ensure that you continue to receive these messages.
 
You may unsubscribe if you no longer wish to receive our emails.

Keeping You Informed: October 2019

The IAPD News is a free monthly e-newsletter exclusively for IAPD members to keep you up-
to-date about IAPD events, association updates, member news, industry happenings and much
more. Have a new facility opening or hiring a new employee? Send us your company's news
announcements or press releases for added exposure to IAPD members. It's free publicity! For
advertising information, consult the 2019 IAPD Media Kit. Thank you to our sponsor:
 

 
    

  

Renew by December 31 for
a Chance to Win
  

IAPD members that renew their membership by
December 31, 2019 will be entered into a drawing
for one of three prizes: two $250 gift cards or one
$500 gift card. All you have to do is renew by the
end of the year. If you haven't received your
membership renewal, contact Sean Moore.

The three lucky winners will be announced in
January. Good luck!

https://visitor.constantcontact.com/do?p=un&m=001nUSJibrnSlvpTkAKpwwqsw%3D%3D&ch=&ca=5dbcecb0-d10b-44ab-8ed6-3fab0c7e5a2e
https://www.iapd.org/Documents/Media Kit/2019_Media_Kit_WEB.pdf
https://www.leister.com/en/microsite/fusion-1
https://www.facebook.com/pages/International-Association-of-Plastics-Distribution-Inc-IAPD/114147581966612
https://twitter.com/IAPD1956
https://www.linkedin.com/company/2564989?trk=tyah&trkInfo=tas%3Ainternational association of plastic %2Cidx%3A2-1-2
mailto:smoore@iapd.org
https://www.naw.org/product/innovate-to-dominate-12-edition-of-facing-the-forces-of-change-series/?utm_source=hs_email&utm_medium=email&utm_content=77811869&_hsenc=p2ANqtz-8jZ1VVZQbupzZXah6uen3oUo3eB0Vd2GOUUCzBum8dbXUzPwjrOkgSZ1bUiUNt368FEbCOoELA4Hm9XYnjSrhhr3o_mA&_hsmi=77811869
https://solutions.naw.org/blog/
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Remembering Bob Brook
 
Robert Dale Brook, 73, of Lenexa, KS, USA passed away on Thursday, October 10, 2019. He was
born in Evergreen Park, IL, USA, on May 14, 1946 to Lucille Loraine (née Moore) and Charles
Owen Brook. Bob graduated from Christian Fenger Academy High School in Chicago in 1964 and
attended the Illinois Institute of Technology and Northern Illinois University. In September
1966 Bob and his future wife, Cathie, met while attending Northern Illinois University. They
were married a year later.  
 
Bob began his lifelong career in the plastic sales, distribution, fabrication and manufacturing
industry in Chicago at Auburn Plastics, Inc. in 1970. In 1988 Bob accepted a position in Kansas
City, MO, USA with Plastic Sales and Manufacturing, where he served as executive vice
president. Bob retired in 2013.
 
Bob could play any sport, but his favorites were baseball and golf. He had a deep allegiance to
the Chicago Bears and the Chicago Cubs, therefore so did all Brook family members. Anytime
the Bears played a game on television in Kansas City you would find them all together cheering
on "Da Bears."
 
A celebration of life will be held at Knox Presbyterian Church, 9595 West 95th Street, Overland
Park, KS, USA on Saturday, October 19 at 10:00 a.m. CDT. Memorials may be made to Knox
Presbyterian Church or Cross-Lines Community Outreach.
 
     

The 2020 Scholarship Season is Now Open
 
If you're receiving this newsletter, you work for an IAPD member company. That means that
you -- and/or your college-bound kids -- are eligible for an IAPD scholarship, and so are your
coworkers. Applications are now being accepted for the 2020 IAPD Scholarships. Click here for
more information.
     

Join Women in Plastics in Atlanta
 

https://www.iapd.org/IAPD/Scholarship/Scholarship.aspx?hkey=39ca882b-b8fa-4c65-8011-dfdd5da0a825


See what the fastest growing IAPD event is all about and attend the next Women in Plastics
Educational Workshop in Atlanta, GA, USA on November 7. Men and women will enjoy a day of
learning, networking and fun. Keynote speaker Leila Answert will present on going from goal-
setting to results. You won't want to miss it! Click here for more information and to register.
     

Braskem PP Plant to Launch in 2020
 
Braskem reports continued momentum in the construction of the company's new Delta
polypropylene (PP) production line located in LaPorte, TX, USA. With US$525 million invested
to date and mechanical construction now 75 percent complete, Braskem's Delta remains on
target to be completed by the first quarter of 2020.
Mark Nikolich, Braskem EVP, North America, stated, "It is with great pride and excitement that
we announce the continued momentum at our new Delta production line, which is on track to
become the largest polypropylene production facility in the Americas. This new world scale
facility is a confirmation to our clients worldwide that Braskem is committed to investing in
their future plans. As production begins in the first half of 2020, Braskem will be well placed to
address the shortfall in U.S. domestic polypropylene market, which is currently being served
by imported product. Delta will also directly support Braskem's global export capability to
clients throughout North America, South America, Europe and Asia."
 
Braskem's new Delta facility will have production capacity of over 450 kilotons (kt) per year and
will have the capability to produce the entire polypropylene portfolio including reactor TPOs.
Today, the construction of Delta is positively impacting the economy in the Texas Gulf Coast
region, employing approximately 1,300 development and construction workers to fully build
out the facility. Upon completion, the company expects the new production line to bring an
additional 50 Braskem permanent full-time jobs to the La Porte community.
 
"The construction of Delta is a major milestone in terms of further enhancing Braskem's ability
to differentiate and deliver product to meet our clients' specific needs. This capability is
further strengthened by our existing polypropylene production facilities in Texas (La Porte,
Oyster Creek and Seadrift), Pennsylvania (Marcus Hook) and West Virginia (Kenova)," stated
Nikolich.
 
The design and construction of Delta is being developed with Braskem's commitment to
sustainability and attention to eco-indicators such as emissions, water and energy efficiency,
as well as recycling and waste reduction. www.braskem.com/usa/delta.    
 

https://www.iapd.org/IAPD/Events/Women_in_Plastics/2019/Atlanta.aspx?New_ContentCollectionOrganizerCommon=2
https://www.iapd.org/IAPD/Events/Women_in_Plastics/2019/Atlanta.aspx?New_ContentCollectionOrganizerCommon=2


Innovate to Dominate Provides Roadmap for
Distributors
 

Innovate to Dominate: The 12th Edition in the Facing the Forces of
Change® Series provides a roadmap for innovation for distributors.
The research can help distributors connect the dots between the
forces of change and innovating the distributor business model.
Distributors can do much more than defend themselves against the
forces of disruption: Distributors can lead the way in this new era of
B2B innovation.
 
Author Mark Dancer's research into what leading companies from
within and outside distribution are doing shows that the current
disruptive, digital transformation phase that distributors find
themselves in today requires a new way of thinking about how to

develop your business for the long term. He guides you to look outside distribution for insights
while also finding new value in your traditional business strengths - such as the value of your
personal relationships and how this can be a major differentiator when applied in a digital
context.  
 
IAPD members are eligible for the discount for Member of NAW Member Association. Click
here to order. 
 
 

NAW Blog: Going Beyond the Basics of Digital
Innovation - Distributors in the Digital Era #36 
Your strategy should guide your digital
investments and use of digital tools. As
distributor leaders work hard to gain a personal
understanding of digital technology, it is easy to lose sight of the fact that without their
strategic vision, the use of digital tools will falter. This post looks at the relationship between
strategy and technology.  Click here to read more.   

Final Ruling on "White Collar Exemptions" from
Minimum Wage and Overtime Pay

   
The following information was shared by Jade West, chief government relations officer for the
National Association of Wholesaler-Distributors (NAW). IAPD is a member of NAW.
 
The Wage and Hour Division (WHD) of the Department of Labor (DoL) on Friday, September 27
published a final rule "Defining and Delimiting the Exemptions for Executive, Administrative,
Professional, Outside Sales and Computer Employees" - the EAP or so-called "White Collar
exemptions" from minimum wage and overtime pay requirements - under the Fair Labor
Standards Act (FLSA).
 
Background
During the last term of the Obama Administration, DoL promulgated a new rule making
significant changes to the white-collar exemptions under the FLSA. The rule would have more
than doubled the threshold salary for qualifying for the EAP exemption from US$23,660 to
US$47,476, increased the "highly compensated employee" (HCE) salary from US$100,000 to
US$134,004 and provided for automatic increases of those levels every three years without any

https://www.naw.org/product/innovate-to-dominate-12-edition-of-facing-the-forces-of-change-series/?utm_source=hs_email&utm_medium=email&utm_content=77811869&_hsenc=p2ANqtz-8jZ1VVZQbupzZXah6uen3oUo3eB0Vd2GOUUCzBum8dbXUzPwjrOkgSZ1bUiUNt368FEbCOoELA4Hm9XYnjSrhhr3o_mA&_hsmi=77811869
https://www.naw.org/going-beyond-basics-digital-innovation-distributors-digital-era-36/


rulemaking or public comment. In the final rule published in May of 2016, DoL noted that the
automatic increases would have produced a minimum salary in January 2020 of more than
$51,000.
 
NAW joined as a plaintiff in a lawsuit challenging the 2016 rule in the U.S. District Court for the
Eastern District of Texas. A group of State Attorneys General also filed a challenge in the same
court. In November 2016 the judge enjoined enforcement of the new rule (which was to have
taken effect in December 2016), and in August 2017, the court granted summary judgment,
invalidating the rule. One of the primary reasons the court cited for its decision was that under
the Obama rule an employee's exempt status would be determined predominately by salary,
rather than the long-standing consideration of the employee's duties. That decision was
appealed to the 5th Circuit Court of Appeals, that appeal has been held in abeyance since, and
DoL has been enforcing the 2004 rule.
 
 
A summary of some of the key provisions of the new rule follows, and you can  click here to
read the entire rule
.  

The new rule fully and finally rescinds the 2016 rule.
The new rule will take effect on January 1, 2020.
Standard salary level: DoL used the same methodology used in setting the salary in 2004,
rather than the methodology used in 2016 that resulted in the doubling of the threshold
salary. Under the new final rule, the salary level below which an employee will be
automatically nonexempt was raised to US$684 per week/US$35,568 per year (this is
slightly higher than the US$35,308 in the proposed rule).
Highly Compensated Employee Salary: In the NPRM, the DoL proposed to increase the
HCE salary from US$100,000 to US$147,414 - a significant increase. In the final rule, DoL
changed the methodology for calculating the HCE salary, resulting in a salary of
US$107,432 - a more measured increase.
Regional vs national salary: As in the 2016 rule, DoL chose not to set regional salary
levels, but to retain a single, national level.
Non-discretionary bonuses and incentive payments (including commissions): In the 2016
rule, DoL for the first time allowed these non-wage payments to count toward up to 10
percent of the minimum salary, provided that the payments were made quarterly or
more frequently. In NAW's comments to DoL, based on feedback from NAW members,
the NAW urged DoL to allow commissions and bonuses to count, but also argued that
the 10 percent limit on those payments was inadequate and did not take into effect
compensation practices in the sales workplace. The NAW also argued that requiring the
payments to be made quarterly did not take into account how commissions/bonuses are
normally earned.
Disappointingly, while the new rule continues to allow commissions and bonuses to
count, it keeps in place the 10 percent cap. NAW was hoping for an increase in this cap,
but are advised that the DoL in 2016 only allowed the 10 percent incentive pay because
they had increased the minimum salary dramatically and sought to slightly offset the
added cost to employers. Since the new rule does not so dramatically increase the
threshold salary, some argued in their comments to DoL that allowing even 10 percent
of the minimum salary to be made up of incentive pay was unnecessary. The DoL chose
to neither eliminate nor increase the 10 percent allowance.
The new rule does, however, allow the payments to be made annually, and allows a
"catch-up payment" to be made within one pay-period (after 52 weeks) to allow the
employer to make up for an unanticipated shortfall of up to 10% of the required salary
level.
Duties test: The final rule makes no changes to the duties test(s).
Future updates to the salary levels: The 2016 final rule provided for automatic increases
in the salary levels every three years without a notice-and-comment rulemaking. The
current DoL NPRM provided for NO automatic updates but called for a quadrennial

https://www.govinfo.gov/content/pkg/FR-2019-09-27/pdf/2019-20353.pdf


update in the salary levels through a regular rulemaking process. In NAW's comments to
DoL they noted that a number of member companies expressed concern that an
arbitrary time frame for a salary review could fail to take into account economic
circumstances at the time, and that a review on a pre-determined time table would
automatically assume an increase even if not economically warranted. As one NAW
member asked: "Would they decrease it in an economic downturn?"
In the final rule, DoL eliminated the quadrennial reviews, and "agrees with commenters
who stated that this commitment could deprive the Department of flexibility to adapt to
unanticipated circumstances, and believes the prevailing economic conditions, rather
than fixed timelines, should drive future updates." Instead, the final rule "reaffirms
[DoL's] intent to update the standard salary level and HCE total annual compensation
threshold more regularly in the future using notice-and-comment rulemaking."
Inside sales: As NAW has done in each of these rulemakings since 2004 - and at every
other opportunity - they urged the Department to address the antiquated assumption in
the Code of Federal Regulations (CFR) that inside sales personnel are automatically
nonexempt while outside sales personnel are statutorily exempt. Since the NPRM did
not specifically address the inside sales issue, NAW did not assume that this final rule
would remedy this inequity - a modification to the CFR would accomplish the mission -
but the NAW were hopeful and are advised that the issue is at least being discussed in
the Department. They will continue to push for this overdue change.

Quick Updates

Find and Keep the Right
Customers with the Excellence
in Sales Program
The IAPD Excellence in Sales
Certificate program is
designed to give your sales
force the tools it needs to find
the RIGHT customers and keep
them. Read More

New Track Offerings from IAPD University 
Based on IAPD member requests, IAPD
University now offers introductory
essential workplace and business classes
primarily for new or entry-level classes, as
well as introductory sales training for
employees working directly with
customers. Six tracks are available
including:  Business, Productivity and
Project Management Basics and
Relationship, Customer Service and
Persuasion Essentials. Buy one track or all
six for discounted pricing! Contact Sean
Moore for details.

Announcing conneX!
Have you heard about conneX? It's IAPD's
all-new networking platform that will debut
at the 2020 IAPD Annual Convention in
Louisville, KY, USA. This new experience will
combine exhibit booths in a tradeshow-like
format and special appointment-setting
services. With conneX, companies can
schedule short face-to-face meetings that
they might not otherwise secure. There are
a limited number of packages that will
include private meeting rooms throughout
the week. Sign up today!

Take the Plastics Certificate
Level II Challenge
The IAPD Plastics Certificate
Level II exam challenges your
technical knowledge, research
skills and business acumen by
evaluating your ability to help
customers find real solutions.
Read More

Tell Your Company's Story in Your Own
Words with a Corporate Profile
The December 2019/January 2020  issue of
Performance Plastics magazine is your once-
a-year opportunity to get free editorial
along with your full or half-page ad. Full
page advertisers will be able to run a full
page of editorial and half page advertisers
will be able to run a half page of editorial.
Check out the 2019 IAPD Media Kit online or
contact Sean Moore for more information.  

Click here for the conneX brochure or
contact Sean Moore for more details at (913)
345-1008.
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mailto:smoore@iapd.org


Upcoming Events
October 28: The Power of Reciprocity, IAPD E-Training Webinar
November 7: IAPD Women in Plastics Educational Workshop, Atlanta, GA, USA

 
See the online calendar of events for details and 

information about events from IAPD partner organizations.  

For Editorial Information, contact Liz Novak, CAE, Senior Director of Advocacy/Editor-In-
Chief

For Advertising Information, contact Sean Moore, Sales
Executive    
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